
NOTICE CALLING 20TH ANNUAL GENERAL MEETING

Vimta Labs LimitedVIMTA LABS

Determining Quality

NOTICE is hereby given that the Twentieth Annual General Meeting of the members of VIMTA LABS LIMITED will be held on September 30, 

2010 at 10.00 A M at the Registered Office of the Company i.e. 141/2 & 142, IDA, Phase-II, Cherlapally, Hyderabad : 500051 to transact the 

following business :

ORDINARY BUSINESS

1. To receive, consider, approve and adopt the audited Balance Sheet as at March 31, 2010 and Profit & Loss Account for the year ended 

on that date together with Cash Flow statements and reports of Auditors and Directors thereon.

2. To approve the Dividend.

3. To appoint a Director in place of  T S Ajai  who retires by rotation and being eligible, offers himself for reappointment.

4. To appoint a Director in place of Prof D Balasubramanian who retires by rotation and being eligible, offers himself for reappointment.

5. To consider and, if thought fit, to pass the following Resolution, with or without modifications, as an Ordinary Resolution:

“RESOLVED that M/s Sarathy & Balu, Chartered Accountants (Regn. No. 003621S), Hyderabad, the retiring Auditors of the Company, 

be and are hereby appointed Auditors of the Company to hold office from the conclusion of the ensuing Annual General Meeting until 

the conclusion of the next Annual General Meeting of the company on such remuneration as may be decided by the Board of Directors 

of the Company in addition to reimbursement of all out of-pocket expenses in connection with audit of the accounts of the company.”

SPECIAL BUSINESS

6. To consider and, if thought fit, to pass the following Resolution, with or without modifications, as a Special Resolution:

Appointment of Managing Director

"RESOLVED that subject to the provisions of Sections 269 read with Schedule XIII, 198,309,310,311 and other applicable provisions, 

if any, of the Companies Act, 1956 Dr S P Vasireddi be and is hereby appointed as Managing Director of the company for a period of 3 

years with effect from 26.03.2010 on the following terms and conditions.

Remuneration

I. Salary 

` 48,00,000/- per annum

II. Commission

Commission on the net profits of the Company as allowed under the provisions of the Companies Act, 1956 and as may be 

decided by the board of directors and remuneration committee.

III. Allowances

a) Medical Reimbursement

Reimbursement of medical expenses actually incurred for self and family including dependent mother and father, subject to a  

maximum ceiling of one month salary per annum.

b) Leave Travel Concession

For self and family including dependent mother and father, to and fro from any place in India, once in a year subject to a 

maximum ceiling of one month salary per annum.

IV. Perquisites

a) Pension / Superannuation Fund

Company's contribution to Provident Fund, Superannuation Fund or annuity fund in accordance with the Scheme of the 

Company to the extent these either singly or put together are not taxable under Income Tax Act, 1961.

b) Gratuity

As per the rules of the Company, at the rate not exceeding one-half month's salary for each completed year of service.

c) Encashment of Leave

Encashment of leave will be paid as per the rules of the company.

d) Telephone and Car 

Company telephone at residence and car for business purposes.

e) Personal accident insurance

Personal accident insurance will be paid as per the rules of the company.”

“Resolved further that in addition to the above remuneration, Dr S P Vasireddi is eligible to draw up to a maximum of ` 36,00,000/- 

per annum at the end of each financial year, as the Board may deem fit, within the over all permissible limits under the provisions of 

the Companies Act, 1956 and other applicable provisions, if any, with respect to payment of remuneration to the Managing Director 

and other Whole time Directors.
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Minimum Remuneration

“Resolved further that in the event of loss or inadequacy of profits in any financial year during the currency of tenure of service of Dr S 

P Vasireddi, the payment of salary, perquisites and other allowances shall be governed by the provisions of Section II of Part II of 

Schedule XIII to the Companies Act, 1956, including any statutory modification or re-enactment thereof, as may, for the time being, be 

in force.”

7. To consider and, if thought fit, to pass the following Resolution, with or without modifications, as a Special Resolution:

Appointment of Director Technical

"RESOLVED that subject to the provisions of Sections 269 read with Schedule XIII, 198,309,310,311 and other applicable provisions, 

if any, of the Companies Act, 1956, Vungal Harriman be and is hereby appointed as Director Technical of the company for a period of 3 

years with effect from 26.03.2010 on the following terms and conditions:

Remuneration

I. Salary

` 48,00,000/- per annum

II. Commission

Commission on the net profits of the Company as allowed under the provisions of the Companies Act, 1956 and as may be 

decided by the board of directors and remuneration committee.

III. Allowances

a)  Medical Reimbursement

Reimbursement of medical expenses actually incurred for self and family including dependent mother and father, subject to a  

maximum ceiling of one month salary per annum.

b) Leave Travel Concession

For self and family including dependent mother and father, to and fro from any place in India, once in a year subject to a 

maximum ceiling of one month salary per annum.

IV. Perquisites

a) Pension / Superannuation Fund

Company's contribution to Provident Fund, Superannuation Fund or annuity fund in accordance with the Scheme of the 

Company to the extent these either singly or put together are not taxable under Income Tax Act, 1961.

b) Gratuity

As per the rules of the Company, at the rate not exceeding one-half month's salary for each completed year of service.

c) Encashment of Leave

Encashment of leave will be paid as per the rules of the company.

d) Telephone and Car 

Company telephone at residence and car for business purposes.

e) Personal accident insurance

Personal accident insurance will be paid as per the rules of the company.

Minimum Remuneration

"Resolved further that in the event of loss or inadequacy of profits in any financial year during the currency of tenure of service of 

Vungal Harriman, the payment of salary, perquisites and other allowances shall be governed by the provisions of Section II of Part II of 

Schedule XIII to the Companies Act, 1956, including any statutory modification or re-enactment thereof, as may, for the time being, be 

in force.”

8.  To consider and, if thought fit, to pass the following Resolution, with or without modifications, as a Special Resolution:

Appointment of Executive Director

"RESOLVED that subject to the provisions of Sections 269 read with Schedule XIII, 198,309,310,311 and other applicable provisions, 

if any, of the Companies Act, 1956 V V Prasad be and is hereby appointed as Executive Director of the company for a period of 3 years 

with effect from 26.03.2010 on the following terms and conditions:

Remuneration

I. Salary

` 48,00,000/- per annum
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II. Commission

Commission on the net profits of the Company as allowed under the provisions of the Companies Act, 1956 and as may be 

decided by the board of directors and remuneration committee.

III. Allowances

a) Medical Reimbursement

Reimbursement of medical expenses actually incurred for self and family including dependent mother and father, subject to a 

maximum ceiling of one month salary per annum.

b) Leave Travel Concession

For self and family including dependent mother and father, to and fro from any place in India, once in a year subject to a 

maximum ceiling of one month salary per annum.

IV. Perquisites

a) Pension / Superannuation Fund

Company's contribution to Provident Fund, Superannuation Fund or annuity fund in accordance with the Scheme of the 

Company to the extent these either singly or put together are not taxable under Income Tax Act, 1961.

b) Gratuity

As per the rules of the Company, at the rate not exceeding one-half month's salary for each completed year of service.

c) Encashment of Leave

Encashment of leave will be paid as per the rules of the company.

d) Telephone and Car 

Company telephone at residence and car for business purposes.

e) Personal accident insurance

Personal accident insurance will be paid as per the rules of the company.

Minimum Remuneration  

"Resolved further that in the event of loss or inadequacy of profits in any financial year during the currency of tenure of service of V V 

Prasad, the payment of salary, perquisites and other allowances shall be governed by the provisions of Section II of Part II of Schedule 

XIII to the Companies Act, 1956, including any statutory modification or re-enactment thereof, as may, for the time being, be in force.”

9.  To consider and, if thought fit, to pass the following Resolution, with or without modifications, as a Special Resolution:

Appointment of  Director Quality

"RESOLVED that subject to the provisions of Sections 269 read with Schedule XIII, 198,309,310,311 and other applicable provisions, 

if any, of the Companies Act, 1956 Harita Vasireddi be and is hereby appointed as Director Quality of the company for a period of 3 

years with effect from 26.03.2010 on the following terms and conditions : 

Remuneration

I. Salary

`  48,00,000/- per annum

II. Commission

Commission on the net profits of the Company as allowed under the provisions of the Companies Act, 1956 and as may be 

decided by the board of directors and remuneration committee.

III. Allowances

a)  Medical Reimbursement

Reimbursement of medical expenses actually incurred for self and family including dependent mother and father, subject to a  

maximum ceiling of one month salary per annum.

b) Leave Travel Concession

For self and family including dependent mother and father, to and fro from any place in India, once in a year subject to a 

maximum ceiling of one month salary per annum.

IV. Perquisites

a) Pension / Superannuation Fund

Company's contribution to Provident Fund, Superannuation Fund or annuity fund in accordance with the Scheme of the 

Company to the extent these either singly or put together are not taxable under Income Tax Act, 1961.
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b) Gratuity

As per the rules of the Company, at the rate not exceeding one-half month's salary for each completed year of service.

c) Encashment of Leave

Encashment of leave will be paid as per the rules of the company.

d) Telephone and Car 

Company telephone at residence and car for business purposes.

e) Personal accident insurance

Personal accident insurance will be paid as per the rules of the company.

Minimum Remuneration

"Resolved further that in the event of loss or inadequacy of profits in any financial year during the currency of tenure of service of 

Harita Vasireddi, the payment of salary, perquisites and other allowances shall be governed by the provisions of Section II of Part II of 

Schedule XIII to the Companies Act, 1956, including any statutory modification or re-enactment thereof, as may, for the time being, be 

in force.”

Vimta Labs LimitedVIMTA LABS

Determining Quality

 By Order of the Board

 A VENKATA RAMANA

COMPANY SECRETARY & VP-CORP. AFFAIRS

Place : Hyderabad

Date  : 28.07.2010

1. A member entitled to attend and vote at the meeting is entitled to appoint a proxy to attend and on a poll to vote instead of himself. 

Such a proxy need not be a member of the company. Proxies in order to be valid and effective must be received by the company not 

later than 48 hours before the commencement of the meeting.

2. Details of the Directors seeking re-appointment in pursuance of Clause 49  IV (G) (i) of the listing agreement and the explanatory 

statement pursuant section 173 (2) of the Companies Act, 1956 for the special business listed at item Nos. 6,7,8 and 9 are given in 

Annexure to this notice.

3. The Register of Members and the Share Transfer Books of the Company will remain closed from 27.09.2010 to 30.09.2010 (both 

days inclusive) for the purpose of annual closing and declaration of dividend.

4. Unclaimed Dividends

In terms of Section 205A and 205C of the Companies Act, 1956, the unclaimed dividends for the financial years 2001-02 & 2002-03 

have been transferred to the Investor Education and Protection Fund.  Dividends pertaining to the financial years 2003-04 to 2008-

09 which remain unclaimed for a period of seven years will be transferred to the Investor Education and Protection Fund as detailed in 

the Corporate Governance Report for reference.  

Members who have, till date, not encashed their dividend warrants for the years 2003-04 to 2008-09 are requested to claim the 

dividend from the Shares Department, M/s Vimta Labs Limited, 142, IDA, Phase-II, Cherlapally, Hyderabad : 500051 at the earliest 

before they become due for transfer to Investor Education and Protection Fund.

5. Members holding shares in physical form are requested to notify, immediately, any change in their address to the Company's Registrar 

and Transfer Agents M/s CIL Securities Ltd, 214, Raghava Ratna Towers, Chirag Ali Lane, Hyderabad : 500001. Members holding 

shares in electronic form may intimate any such changes to their respective Depository Participants (DPs).

6.  Members are requested to bring their copy of Annual Report to the Meeting.

7. The Company's equity shares are listed on Bombay Stock Exchange Limited and National Stock Exchange Limited. The listing fees in 

respect of shares of the Company have been paid to the aforesaid Stock Exchanges for the financial year 2010-11.

 

NOTES
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